
Survey Your Employees: 
Do they know your 
organization’s mission and 
vision?
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Make a List 
Why do employees stay 
at your organization? Get 
their input, too.

Google Your 
Organization:  
Would a potential employee 
want to apply for a job with 
you?

Take a Hike!: 
In the hallways 
and at the 
workstations, 
do employees 
look happy?

Support Your 
Employees: 
Learning and 
development 
sessions show 
you invest in 
growth.  

Promote Your 
Organization’s 
Core Values: 
Display them on 
your website, 
walls, and in 
meeting rooms. 

Publicize 
3rd party 
endorsements: 
Awards and 
recognitions 
build your 
organization’s 
reputation, 
especially with  
job-seekers.

Word Cloud 
Your Culture: 
Describe what it 
feels to work at 
your organization 
and share it! 
http://www.
wordle.net/

Stock the Kitchen: 
Good coffee and snacks 
go a long way in making 
employees enjoy their 
workday!

Share the Inside Story: 
Encourage your employees 
to use social media to 
document their worklife.

Pay Attention: 
What are employees 
saying- and 
complaining about?

Establish Risk Free 
Feedback: 
Managers and team members 
need to know it is safe to 
express their ideas and 
concerns. 

Ensure Transparency: 
Management needs to 
show the organization 
its future plans for the 
future.

Spread the Love: 
Smiling is contagious 
and can help lift 
morale whenever 
needed. 

Share Your Message: 
Employees need 
to understand your 
organization’s values 
and mission.
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Assess Your 
Employee 
Benefits: 
Do offers meet 
the needs of 
your unique 
workforce? Do 
your employees 
enroll? 

Encourage 
Socializing: 
A relaxed 
atmosphere 
helps employees 
build relations. 
Coffee break 
anyone?

Plan Activities to 
Activate Employees: 
Charity events, sports 
teams, coffee breaks, and 
year-end parties help build 
positive relationships.

Give a Compliment: 
Positive feedback 
and reinforcement 
make employees feel 
appreciated and valued.

Know Your 
Competition: 
What do they do to attract 
talent? And does this 
work? Find out!

Reveal the Total Reward: 
8 of 10 employees 
underestimate the value of 
their employment package. 
Visualize all your investments 
in them and show all you do!

Hashtag Your Initiatives: 
Corporate Social 
Responsibility means doing 
good locally. Promote how 
your organization gives back.

Freshen Up Your 
Website: 
Is your web presence 
looking shabby? Give it 
an overhaul!

Reward Good Behavior: 
Publicize employee 
achievements monthly and 
award those who make a 
difference.

Employer Branding has become top-of-mind for HR leaders when developing their strategies. Do you 
wonder how employees and job applicants view your organization? You can positively affect your 

reputation and make it Great at Work with our 24 tips. Get started on your journey today!

 24 TIPS

BENIFY I EMPLOYER BRANDING

Congratulations!

You are on your way to 
strengthening your employer brand! 

Read more about how Benify can 
support your strategies with technology. 

Learn about our smart compensation 
and benefits platform at 

www.benify.com

http://www.benify.com

